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Consent Decision Making OO

Why:
To integrate relevant perspectives into decisions in an effective way.

How:

"Engage people affected by decisions and actions in raising, seeking out
and resolving objections to decisions and actions, following an 8-step
process:1. Consent to Driver, 2. Present Proposal, 3. Answer Clarifying
Questions, 4. Brief Response Round, 5. Check for Objections, 6. Resolve
Objections, 7. Celebrate!, 8. Hear Concerns."

What:
Facilitated Process.

TIPS:

"Look for the needs beyond decisions and actions to find
both and more when there is an objection. Connect with
Driver Description (WePractice Red Card), Role

Description and Proposal Forming (WePractice Purple
Card). Look into www.sociocracy30.org for more learning
materials and practical guidance."”




